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Producer : Ningbo Shencheng Printing Co.,Ltd. .
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DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Ningbo Shencheng Printing Co.,Ltd.

DBID : 383681 and Audit Id : 134948
Audit Type : Full Audit

Audit Date : 08/10/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Ningbo Shencheng Printing Co.,Ltd.

DBID number : 383681
Audit ID : 134948
Address : No. 2091 Ningheng South Road, Hengxi Town, Yinzhou District, Ningbo
Province : Zhejiang Country : China
Management Representative : XiaoHong Zhou
Contact person: Xiaohong Zhou Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Paper box, paper card, notebook,
stationery set
.
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Producer : Ningbo Shencheng Printing Co.,Ltd. =
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced  [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 09/10/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Ningbo Shencheng Printing Co.,Ltd. was located at No. 2091 Ningheng South Road, Hengxi Town, Yinzhou District, Ningbo City, Zhejiang, China. It was
founded on Dec 15,2016 and focuses on manufacturing paper box, paper card, notebook, stationery set. The business license No. was
91330212MA283BPR4E. Total 86 employees were in the factory. The factory used one five-storey building, one two-storey building, one single-storey
building used as production area and office, used one two-storey building (partially single storey) used as production area and kitchen.

Factory used electronic attendance system to recording workers’ attendance, factory provided the attendance records from Sep 1, 2017 to Oct 8, 2018 for
review, workers except printing workers and security guards had one shift as 7:30~11:00, 12:00~16:30, printing workers and security guards had two shifts
as 7:00~15:00, 15:00~23:00. Workers overtime worked 0~2 hours per day, the maximum monthly overtime hours was 58 hours.

Payroll from Sep 2017 to Aug 2018 were provided for reviewing, the minimum wage paid by the factory was RMB 2200/month (RMB 12.64 per hour), and
150%, 200% of normal wages for overtime working on weekdays and weekends, wages were issued at the end of the following month by cash. The wage
calculation Cycle was natural month.

Local minimum wage: Legal minimum wage was RMB1860/month (RMB 10.69/hour) before Dec 1, 2017 and RMB2010/month (RMB 11.55/hour) since
Dec 1, 2017.

The management showed cooperation. Most interviewees reported that they were satisfied with management and working condition.

Ms. Zhou Xiaohong/ Admin manager, Ms. Li Li/ Sales staff, Mr. Han Yang/ Production Manager and Ms. Xu Ya/Worker representative attended the
opening meeting and closing meeting.

Ms. Zhou Xiaohong/ Admin manager and Ms. Xu Ya/Worker representative signed on the onsite CAP.

Time in & Time out information:

Time in on Oct 8, 2018: 08:40am; Time out on Oct 8, 2018: 17:00pm;

Time in on Oct 9, 2018: 08:40am; Time out on Oct 9, 2018: 16:20pm;

Remark:

1.Based on management interview and documents review, there were two registered companies in the audited area before sept 27, 2018, which were
Ningbo Shencheng Printing Co.,Ltd. and Ningbo Yinzhou Lice Packing Printing Co.,Ltd., and factory management stated that above two companies were
belongs to the same owner. Due to business needs, the two companies have merged into one company since Sep 27, 2018, and Ningbo Yinzhou Lice
Packing Printing Co.,Ltd. has been written off. This audit covered all these area in the audited plant.

2.The kitchen and canteen in the audited factory were not officially used during the audit period.

3. There are no agencies used by the auditee, which makes the agency labour contract not applicable; There was no consolidated working hour system
permit obtained by the auditee, which makes the documented valid authorisation to make exemptions not applicable; No fire licenses and building safety
certificates available for review during the audit,
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Producer :

DBID : 383681 and Audit Id : 134948

Ningbo Shencheng Printing Co.,Ltd.

Audit Date : 08/10/2018

amfori () esc

Trade with purpose

Audit Type : Full Audit

Ratings Summary @

Auditee's background information
Auditee's name : Ningbo Shencheng Printing Co.,Ltd. Legal status : Limited Company
Local Name : TERERANARAR Year in which the auditee was founded : 2016
(91330212MA283BPR4E)
Address : No. 2091 Ningheng South Road, Hengxi Contact person (please select) : Xiaohong Zhou
Town, Yinzhou District,
Province : Zhejiang Contact's Email : 985492328@qq.com
City : Ningbo Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N 29°43'53" E 121°35'13" Total turnover (in Euros) : 7560000.00
Sector : Non-Food Of which exports % : 50.00
Industry : Others Of which domestic market % : 50.00
If other, please specify : Production volume : 50000000 pieces per year
Product Group : Others Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Paper box, paper card, notebook,
stationery set
Auditee's employment structure at the time of the audit
Total number of workers : 86 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 42 44
Temporary workers 0 0
In management positions 5 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 34 31
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 41 43
Production based workers 28 35
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Ningbo Shencheng Printing Co.,Ltd. .
? ) 0 amfori () ssc

DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: D Deadline date:09/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had set up CSR management system according to Amfori BSCI Code, and relevant social accountability documents (such as
recruitment, no forced labor, prohibit using child labor and so on) were established. Ms. Zhou Xiaohong/Admin Manager was Amfori BSCI
representative, took whole charge of Amfori BSCI affairs in the factory and honored with establishing Amfori BSCI management system. The
factory conducted social internal audit annually to check the problem of the implementation, the last social internal audit were conducted on Jul
25, 2018. The factory had transmitted Amfori BSCI COC and TOlI to all main suppliers and evacuated them according to Amfori BSCI standard.
The factory had realistically calculated the costs of production and delivery times. But gaps had been identified in implementation:
I {k#EAmfori BSCHT A NI T H S TEEERZ AR, RINAEX MR THEXH (0B, ZibiH:8573), FIEFEREISE)thERM., Gk
AATERECIEBHE T 15 AAmfori BSCIH FT N, SHEEAN T MIBSCIE S FHRULTBSCIEBR SR K, T SEEL N H KIEREBTHEEN
o], fRIE—RMHF201847 A 25447, T E4FAmfori BSCI COCHITOUEL A E /T EEM )N, FiRAmfori BSCIRIZER A 4 B k4T T 1,
I T AR R B SR IR BT 3 BRI T R SHAT A EFAmfori BSCIZER A ZEE:

1.1 - The main auditee partially respects this principle because the facility had set up management system to comply with Amfori BSCI Code of
Conduct, but some requirements and policies were improperly implemented, e.g. factory did not control the overtime hours caused monthly
overtime systematic exceeded 36 hours, social insurance was not covered for all employees.

WA (-8 B EEIZEN, RERI BRI THETHEETEARR LU SAmfori BSCIHT AAEN, EEHSEREFEBHIATEML, an: T %
A X INBE (0] BTG S 2 A INBER S 36/, R IRBREBEIIFENIA.

1.4 - The main auditee partially respects this principle, the factory understood the production rate and date of delivery, reasonably arranged the issues
and OT from the order purchase to shipment by management interview and records review, but the production plans, regular assessment records
on production rate and date of delivery were not provided to show that it could meet the requirements of the client orders. And it was failed to limit
the overtime working hours not exceed the local law requirement.

WA (77 8) BB AN, REBEEENRVIR, IR THRI £ REMR I, MITRBIRTSBREEEMMBE, BHRENZ
B, ERBHEE R, £, REAEHIHEICRE, LBREMHEES 1 %K, M Ehr ER T ARINBER 5 AR FSEMER,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date:09/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established document procedure that involved workers and their representatives in sound information exchange on workplace
issue regular. Amfori BSCI Code in Chinese was posted at bulletin boards, which employees could review easily. The auditee made
management and workers to be aware of their rights and responsibilities and have sufficient competence by training and communication. The
auditee had documented grievance mechanism. Suggestion box was installed for the factory. Until audit day, no complaint was occurred in the
factory. The workers said the management was kind to them. However, gaps had been identified in implementation:
I BRI EHRRFUETFE S TARREKRZRI WA XIS 8 . AmforiBSCIAT AN X ARIKIGE A &S, EFIANN, T EEE
BT ARREHHTRR, TOBSEHINEERAN N RTATBREMNFFITE T BT T BEMR TG, BLEREET KA, BL#FiZY
X, RRELBIFERGl, TART, EEZENMIRRIF, Bth I T FE0 T A EFAmfori BSCIZRAZA:

2.2- The main auditee partially respects this principle because the factory defined long term goals for protecting workers, but this long term goals did
not show step-by-step approach toward sustainable improvements.

WH A (£ ) Mo BEREZAN, RRRT BE LR R THKHE R, BR21% 8 iR3# R SERMm IR sl A ik,

Remarks from Auditee:
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Producer : Ningbo Shencheng Printing Co.,Ltd. .
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the policy on the rights of freedom of association and collective bargain according to AmforiBSCI Code. There was no
trade union in the factory. No collective bargain agreement was concluded between the factory and workers, but the factory did not prevent
workers from bargaining for the agreement. Two worker representatives were elected by all employees on Mar 23, 2018 freely. Employees could
raise their concerns through worker representatives or meeting their team leader. Management regularly conducted the meeting with worker
representatives irregularly.
WA RIBAMIOBSCIT AMENESL T B A MERIRHIB MR, T RBI IR, FizdiEd, T fATEEERAD, BT R
AT HRBMHEINI %, WA RIRAKT2018FE3A23BMALA R Tik2E/ 4, AT ALET T ACREEF M 8091 K B A4 1RT X0
B, EREREHRE I TRRETEI

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and
ages etc. And according to interview statement with workers, workers could use the grievance system through telling to worker representatives
once workers' right was infringed. The policy on discipline measures made by the factory was in line with legal requirement. All these processes
could be verified by document review and interview.
I #IE T REMHBE, REMBERBRALT FEME, 45, FRFREX R TRNEF, FEKERTVR, &L THINFIZEERNE
F, ATALES I KRR EHRRETRIF. ME, B EE I MEREERERS, EEBAREESF&EMIAmfor BSCIEXK,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: B Deadline date:09/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and
maternity leave etc. Based on the wages from Sep, 2017 to Aug, 2018 provided by the factory, the minimum wage paid by the factory was RMB
2200 per month (RMB 12.64 per hour) which was more than legal requirement and paid at the end of the next month by cash. All employees
were paid by monthly rate. And 150%, 200% of normal wages for overtime working on weekdays and weekends. The factory provided the same
pay for male/female employees in the same workstation, all employees were treated equally. No deduction was used for disciplinary measure
from the total wage. Wages of workers met the decent standard of living. All these processes could be verified by document review and interview.
However, gaps had been identified in implementation:

I HIET THIABRMEMBEK, BRBEGES A TRICEETRE, BR, BR, RERY. RETRHEM2017F98 F2018F8 AT
FALRER, T 4 i TR AT&RIERMB2200/ A 1% FRMB12.64T//MN T %, BEA ABEKK, THAERAABEUNEXAAIZMSFAHTIAN, T
ASEAT A #FRH], T4 BF1ERMIMIBLT 7 53 51 4 IE 5 TR E T 55 #9150%F01200%. 04 5B/% 0t TEEAE R KGR AR RIROHREN, TR AEN
EIETERYINGR, FTA M T AN, BIBETRICR, T AR YRR SR 4 TE TR0k A XL 2 aE I SO LA R Uy iR B A% 52 {8
R T I #EN T AEFAmfori BSCIERAE Z=E:

5.5-  The main auditee does not respect this principle because there were total 86 employees in the factory, but the factory only provided retirement,
medical, maternity, unemployment insurance and accident insurance for 48 employees. Factory provided commercial insurance for 16
employees who not enjoyed social insurance, the commercial insurance was valid from Dec 16, 2017 to Dec 15, 2018. No new type of pension
insurance for rural residents was provided for review during the audit. Some employees chose to give up social insurance for Personal wishes.
WAL (L8 REREZAN, REZI 864 T, #RIE201846H, 7TAMBA MR H LR, T N8ATANRRBTFE, EJF. £ 8,
KT R, 4162 TARETELRE, ELARKEZH 20175128168 E20185 128158, T/ RIBEXHIFARMMN T RN IARE
BT HER BRTANANBBRFHIER.

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 7115

Trade with purpose

Generated on:16/10/2018



Producer : Ningbo Shencheng Printing Co.,Ltd. .
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: D Deadline date:09/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory made a policy of working hours system and controlled working hours. The working time of workers was recorded by IC card.
According to the policy and implementation records, workers worked 8 hours per day and 5 days per week. During the audit, the factory provided
attendance records from Sep 1, 2017 to Oct 8, 2018 and payroll records from Sep 2017 to Aug 2018 for review. Based on the attendance records
and payroll records provided review, it was noted that workers except printing workers and security guards had one shift as 7:30~11:00,
12:00~16:30, printing workers and security guards had two shifts as 7:00~15:00, 15:00~23:00. Workers sometimes had 2 hours overtime from
17:30 to 19:30 on weekdays and 8 hours OT on Saturdays, workers had right to choose working overtime or not. So, it was noted the maximum
overtime was 2 hours per day,58 hours per month, and the total working time was 48~56 hours per week. The factory ensured workers had every
Sunday off per week. Workers had at least 8 hours' rest on every day. Workers can take a rest during the work time when they felt tired. All this
processes and implementation can be verified by interview and document review. However, gaps of overtime hours had been identified in
implementation:

I #IET IRBK, TAMZESAXNEF . KBERURI SERMHIITER, R ITEX L8/, S8 EVSXK, T R#T2017F9A1H
201810 A8HEENF120174F9A E2018FE8 A M I ¥, WiRMRREFIENRI T A BIE M A T 52471885 (B E7 =300 8 EF 1R, FH12REIT

17533053 F1195330, FEA8/IN, 51 TR BRIEFIE MY, Fit&XBMNIEA2/N, &X A MBEAH58/N Y, EE T A EIE48/M 56/, T/ &
ET ATHEBBRE, T RIET R THSXEVHS/NM KRB FH AR TETMNREFRE, " 8REFRBILS 6, L EHEMRTURY
EXHEREAEBATRS, Tid, T/ Emin M EREth B TF S SN, 0F:

6.2 - The main auditee does not respect this principle because all sampled workers’ monthly overtime exceeded 36 hours. Based on attendance
records from Sep 1, 2017 to Oct 8, 2018, all sampled workers monthly OT working hours exceeded 36 hours in each month except Feb 2018 and
the maximum overtime hours was 58 hours happened in Jun 2018.
WA A (778 REFRE AN, RERZAE ML ARMZRX R MBI R E T 36/, RIE20174£9818E20184510A08AMES), AiA#FFT
ATERRT 201842 A o EL fth B 473 69 B AT (7] 53883 36/N, F=K B ANBER (6] Jy58/M i) & 4 7E20184E6 A

Remarks from Auditee:
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Producer : Ningbo Shencheng Printing Co.,Ltd. .
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: B Deadline date:09/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established Health and safety management system according to Amfori BSCI Code and local laws. The committee of health and
safety was set up by the factory. And Ms. Zhou Xiaohong/Admin Manager was responsible for the affairs of health and safety. According to onsite
observation by auditor, for fire safety, the factory ensured fire extinguishers in every workshop and fire hydrant, emergency lights and fire alarm
were available in the factory. All these facilities of fire safety were checked by Ms. Zhou Xiaohong every month. The evacuation drills were
conducted twice per year based on documents review and workers interview. For mechanism safety, all processes of operation were set up,
workers were well trained to operate it correctly. Two elevators and two forklifts were used in the factory, and the factory obtained the annual
inspection reports.The factory also set up emergency procedure and trained 2 first aider for providing the service of first aid. The first aid box was
also available in every workshop. Potable water was also provided. No dormitory and transportation were provided for workers.However, gaps
had been identified in implementation as follows:
I &RIBAMfOriBSCHT AMAENFI L HEMBL TRERLEERR, I BT HINBRERSE NS, ARRAATRESEG TBRANRESR
£, R\ % AN, EHEBREAE, I SE REES T REKEIHE, FI0KKER, EIGR, HFERE FERRTE AT AR
2L QTR A, HBE BEHTT AR, MR EFAE, TN ENMERE XA KA T A AR ERTE, B R TIRE T I
PSEXAEmIAG, T ERATASNEBRAERE, I R {7 XEREHERRE, ERRBERAE, I #IET2KEBER, T 481 ENE
%TZifE, MAI RE22 28051, R, T g THRAKS LT, AT AfENBK, T REREERREIESL AT, T EUTAEMN
Amfori BSCIZR#H=E:

7.1 -  The main auditee partially respects this principle because the factory had collected the local law and Amfori BSCI code, but the management
representative responsible for health and safety didn’t know well about partial legal and Amfori BSCI requirement on health and safety, and lead
to some issues were raised in health and safety section.

W AT (7)) BB ZAN, REAREH A (7)) BT AREEREENXEMAmiori BSCIHT NN, EREBRZEEEERRTER
T EER S iR FNAmfori BSCIX BRREMER, FBEBRREFEHIA L,

7.2 - The main auditee does not respect this principle because the injury insurance provided by the factory not covered all employees. Factory only
provided retirement, medical, maternity, unemployment insurance and accident insurance for 48 employees, and provided commercial insurance
for 16 employees. There were total 86 employees in the factory.

WA (£ B REFIZAN, FERI REMIGRARBEMAN T, I N48ATARETHRE. BEF. £F, RV IHRE, 5162 TA
RIS TERK, T #£HF86/ 1T,

7.3 - The main auditee does not respect this principle because the factory did not provide occupational health examination for these workers who
engaged in hazardous factors, e.g. workers worked in printing workshop, cutting workshop, etc.
W% (778 REREIZEN, RRII REAEMPNRESERHN T AMRBRINBELT, MENREMNHTA, THEMNBTIA.

7.6 -  The main auditee partially respects this principle because the auditee provided PPE such like mask, earplug, etc. for employees, but it was noted
that partial workers not wear appropriate PPEs during operation, e.g.one printing worker wear disposable mask instead of active-carbon mask,
one cutting worker not wear earplug when operation.

WA () BB AN, RERI A4 T ARETRAGNPPE EES, BRI AL TEHNEERBEENT RAR, —2H
RIZTAABHR—REAEMFAZELEXRAE, — 2SN TANRERBEE.

7.7 - The main auditee does not respect this principle because most chemicals in the factory such as printing ink, white glues, printing ink cleaner, etc.
was not stored in secondary container.
WA (778 RERIZEN, RRARI KBMMEFEMRINHE, B AEEEANFERMEE-REHA,

7.11 - The main auditee does not respect this principle because factory did not provide fire license and building safety certificate for all these buildings
for review. There was one five-storey building, one two-storey building, one single-storey building and one two-storey building (partially single
storey) used by the factory.

WHRZA (£ ) KRBT RN, REZI RZHAAARANR TRKIREFATRKIVERES. T KNAFT—E5EBH, — #2285, —iE
RS E2E (B BHR.

7.13 - The main auditee partially respects this principle because the factory had established the management procedure on electricity safety and most
electric facilities were maintained well, but three electric brakes in the printing workshop and die cutting workshop were unlocked.
WHZT (E ) BoERZRN, RERI FRIANREEERER XASH LR UERIFLAY, ERMRFRMERSHFRE3IHERLE
i,

7.21 - The main auditee does not respect this principle because the factory didn’t obtain the permit for the kitchen and health certificate for the kitchen
staff.

WA (£ 1) AR B RENE KL E VFANERN1 4 H TR RIEm R <RI,

7.23 - N/A, factory did not provide transportation for workers.

TEA, I RRBEHZBEL AT,
7.24 - N/A, factory did not provide dormitory for workers.
TEA, I RREB{ESH AT,

Remarks from Auditee:
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Producer : Ningbo Shencheng Printing Co.,Ltd. .
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the procedure about forbidden using of child labor and remediation procedures. The factory checked the employees
original ID Cards before hiring, and one copy was kept. After checking all personnel files of workers and based on onsite observation and
workers interview, no child labor was identified in the factory.
INEBITELEFAEIMNEREINEER. I EEMANSEE A TNEMIERYE, RN EEE S04, EHZIREG, B ERAERIMN
AFTH, AN BRATVR, RENEEFREIFE,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date;|
GOOD PRACTICES:
None
AREAS OF IMPROVEMENT:
The factory established procedures on young workers’ protection according Amfori BSCI Code and local law. And factory conducted risk
assessment for young workers, such as health examination for young workers, registration in local labor department and no poisonous and
harmful position arranged, no OT worked at night etc. No young worker was used at the factory. The youngest worker was born on Sep 8, 1998,
and joined the factory on Mar 13, 2017.
I &RIEAMforiBSCIHT A NI FI L 3B EB RS T RIPRBUE THIFER . e RELE T AT KUKVTAE, B025 RELEF TIRBHAK, Lt 731/
Bid, TREEEEESKAMIE, TR EMIEE, BATT RBBRKET, T RFRH A THAEF1998F9A8H, 2017FE3813H AW,
9.2- NA. There was no young worker in the factory.
TEM. T REARBET.
9.3- NA. There was no young worker in the factory.
TEA. T REARBET.
9.4 - NA. There was no young worker in the factory.
TEM. T REEARBET.
9.5-  NA. There was no young worker in the factory.
FEM. T REARAEL,
9.6 - NA. There was no young worker in the factory.
TEM. T REARBET.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory signed labor contracts with all employees according to documents review and workers interview, and one copy was kept for them.
And they were clear about the items of the labor contract. As per documents review, on-site observation and worker interviews, it was noted that
there were no temporary workers, home workers or students at school ages hired by the factory. No illegal employment was identified during the
audit.
EFXHHEZMATIIIR, T 5SRAERIEITHAIER, RS R TRET SREIAR, TANFR TN ESRMNRTER. B Hd %, WH %
LRATIVR, KWITEBERGN AT, RETAUKRFEET, A RIHII EEBE, #izdlEd, I ERFEENNAIRAEE,

Remarks from Auditee:
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Producer : Ningbo Shencheng Printing Co.,Ltd. .
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established documented policy on anti-forced labor, and factory management understood well the scope of forced labor. And
according to onsite observation and interview statement of workers, workers confirmed that there were no evidence showed in the factory, for
example, they could resign according to legal requirement and they could leave the factory freely without being searched. No inhumane or
degrading treatment was found during the audit and according to interview with workers.
I HIE T REESSMBER, T ot NEBEMLES X EREF 8% sI805eks . RIEII SN TUjik, i THREMMRATI AEXHE55)
BIILR, 50 57 TRIMKREREM B RIBHEBIMASHRII TR, FERUBHEFI . A ThREBIEMEEERIFAENTE.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: B Deadline date:09/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established environmental management policy and procedures based on Amfori BSCI standards and local law requirements, and
relevant training were provided to workers. The land belonged to the factory was industrial land and water used by the factory was come from
municipal water. Hazardous wastes were transferred to licensed vendor.
I HE T Amfori BSCIHIAR AR MR M ERBI A RBR RIEF X, F B4 0 TIRE T HXIMRINITARERAEAE, T T EEA LM
BuRftrBERK, FEI AEF I A, BREFYELRBLE T AL E,

12.3 - The main auditee does not respect this principle because the factory conducted EIA but not obtain the acceptance approval for environmental

facilities for review during the audit.
WAL (778 REREZAN, RERI FHTHIE, EEFRE=RN KK,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 134948] Audit Date: 08/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established documented policy on anti-corruption, the factory conducted the risk assessment for the corruption and provide training
for relevant workers. Based on site tour, interview and document review, no any corruption behavior was found. According to cross check, there
was no inconsistency between the workers attendance and the production records.
I BT RIGEBERMBER, #4177 REWAK T, B XN AT T EFUHET, VRAXH R, &8 RINBERIT N, Bid R X
iz, TAMEHELE LR REEF .

Remarks from Auditee:
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Producer : Ningbo Shencheng Printing Co.,Ltd. fC =
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

atdit Date Auditid | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overal
Type Rating

e e v AAAAEEEEE R AR E
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Producer : Ningbo Shencheng Printing Co.,Ltd. =
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Producer Photos

1 [ 2
:xternal photo(s) of the production IPhoto of fire safety equipment IPhoto of the inside of the main production hall
Address plate.JPG IFire hydrant testing.JPG [Box folding and gluing workshop.JPG
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Photo of the inside of the main production hall
Die-cutting workshop.JPG
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Producer : Ningbo Shencheng Printing Co.,Ltd.
DBID : 383681 and Audit Id : 134948
Audit Type : Full Audit

hoto first aid facilities
rst aid kit JPG

Audit Date : 08/10/2018
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Producer : Ningbo Shencheng Printing Co.,Ltd. .
DBID : 383681 and Audit Id : 134948 Audit Date : 08/10/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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